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BASE PAY
Priests in fulltime assignments are entitled to base pay as follows:

Pastors $19500 annually $1,625 monthly

Associate Pastors $18,900 annually $1,575 monthly

Priests in Special Ministry $19,200 annually $1,600monthly

Il.  STIPENDS AND STOLE FEES

Priests are allowed to retain one Mass stipend a day. The ordinary offering for a Mass intention
is $10. Pastors in fulfiling ehobligation to offer a Mass for the people entrusted to them on
each Sunday and holy day of obligation may receive $10 from their source of salary for each of
these Masses.

All stole fees for baptisms, weddings and funerals belong to the parish wheezdimony takes

place. From the donation received by the parish for weddings or funerals, the stipend given to
the celebrant shall be $20 for weddings ($30 if celebrated with Mass) and $15 for funerals ($25 if
celebrated with Mass).

When offerings areollected for a Novena of Masses, as is typically the case in many parishes for
All Souls Day, Mothers’ Day and Fathers’ Day, the provisions of the 1991 decree of the
Congregation for the Clergllos iugitur, are applicable. According to these normsptiest is

permitted to retain a $16tipendfor each Mass offered during the Novena. Any amount
exceeding the $10 stipend for each Mass of the Novena is to be sent to the diocesan bishop as
specified in canon 951, 81. In tbécese of San DiegdishopBrom has delegated authority

to pastors to designate a charity of their choice as the recipient of the excess amount.

. BENEFITS
A. TO BE PAID FOR OR PROVIDED BY THE SOURCE OF SALARY:
1. Room and Board

Room and board shall include an adequdteiyished living room, bedroom and private
bath; meals or food allowance; cleaning and laundry services. For Social Security tax
purposes, the estimated ketr value of this benefit for calendar yead @@ $7% per

month. In particular cases, circumstes may require a priest to declare a different
amount.

A food allowance in assignments where meals are not provided in full or in part is taxable
unlesstt is classified as an “accountable plan” for IRS purposes. The “accountable plan”
approach requirethat a priest must document his personal food expenses for which, in
this diocese, he may be reimbursed by his source of salary up to a maximum of $500 per
month.



Social Security Allowance

All diocesan priests, except those dispensed by the bist®pequired to participate in
the Social Security System so that they will be eligible for Medicare and additional
income during their retirement years.

Diocesan priests paying into the Social Security System are entitled to an annual social
security albwance of $2,000. This allowance is to be paid on January 31st for the prior
taxyear.

Retirement Allowance

All diocesan priests in fulime assignments may request,80 annually, either as
reimbursement for their contribution to an IndividualifRetent Account (IRA) or as
payment to a Tax Sheltered Annuity (TSA). This reimbursement or payment will be
billed against source of salary gnicesseat the end of Januaeach year as additional
compensation and it will be reported in Box 1 of thegbs W2 at year end.

It should be noted that while contributions to an IRA are made directly by priests,
contributions to a TSA are made through payroll deductions. Priests need to be aware
that contributions to an IRA are deductible for income tapg@ses only (not for Social
Security tax), while contributions to a TSA are excluded from income for both income
tax and social security tax purposes.

For religious order prss in fulktime assignments, $X0 a year should be paid directly
by the sotce of salary into the retirement fund of their religious community.

Health and Accident Insurance
Personal Property Insurance

Personal property of priests on assignment in the diocese is covered for fire and theft up
to $10,000.

PensionPlan

All San Diego diocesan priests are required to be enrolled in the Pension Plan for Priests
unless dispensed by the Bishop. The annual premium for priests in diocesan assignments
is paid by the diocese. Priests who have been released by the Bishopd@cesan

ministry are required to pay the annual premium themselves.

Continuing Formation

If not covered by the diocese, source of salary shall pay expenses for the annual
convocation of priests and for days of prayer or assemblies of priestosgub by the
Office for Priests.

The source of salary shall pay up to $500 for an annual retreat and up to $500 annually
for up to ten days of diocesan sponsoredeivice and freely chosen programs for
pastoral development.



10.

11.

12.

Priests are entitled antdi@uraged to take up to 12 days annually for support group or
Jesus Caritas meetings. Expenses for these days are the responsibility of the priest.

Special Automobile Reimbursement

Priests assigned in Imperial County may be reimbursed for autoragpémses up to
$200 per month. Priests in other diocesan assignments requiring extraordinary travel
may request permission to receive the same reimbursement.

This benefit is not taxable if it is classified as an “accountable plan” for IRS purposes.
Using this approach, a priest must document to his source of salary (e.g. parish) that he
has ministry related autarile expenses in excess of $B4Mnually.

Automobile Insurance

Every priest in a fultime assignment shall receive an annual reimimest for
automobile insurance, up to the amount of the average premium for automobiles covered
by the diocesan fleet policy (8DO for this fiscal year).

Days Off and Vacation

Priests are entitled and encouraged to take a day off each week fer gmdyjor
recreation. At 65 years of age, priests may take two days off each week. After each full
year of ministry, priests are further entitled to an annual vacation of 30 days with pay,
including a maximum of four weekends. Any additional annual ieecatays are
without pay.

Vacation time should be taken between July 1 of one year and June 30 of the
following year.

Substitution, if necessary, for days off and for 30 annual vacation days is to be paid by
the source of salary.

Temporary Disability Care and Coverage

For any period of time up to three months, the source of salary is to continue to provide
for the salary and benefits of priests who become disabled. Substitution, if necessary, is
also to be paid by the source of salary.

Moving Expenses

When a priest is transferred to a new assignment or retires, the source of salary from
which the priest is departing is responsible to pay for moving expenses up to a maximum
of $1,000. Payment is made directly to the moving company or msiembent is paid to

the priest for receipts submitted. Documentation is required in order to receive the
benefit and for this benefit to be ntaxable.



B. TO BE SUBSIDIZED BY THE SOURCE OF SALARY AND DIOCESE:
Sabbatical Program

The sabbatal program enables diocesan priests who have permission of the bishop to attend an
approved institute or program for theological and pastoral renewal, the ordinary length of which
will be no longer than four months.

During this time, the source of salamll pay the priest his sala and benefits. Expenses for
sabbatical programs are divided as follows: 1/2 by the diocese, 1/4 by the source of salary, 1/4 by
the priest.

The source of salary is expected to compensate a substitute priest for whoss ger\priest
with sabbatical permission will arrange.

Priests may seek permission for a sabbatical leave every seven years.
C. TO BE PAID FOR BY THE DIOCESE:
1. Workshops and Special Programs

Expenses are paid by the diocese for workshops @ewak programs which may be

required for:
newly ordained priests;
priests needing inculturation assistance;
new pastors
priests approaching retirement;
retired priests.

2. Language and Advanced Study

Language studies and adead studies, approved by the bishop, are paid for by the
diocese.

3. Disability Care

In proportion to the degree of their disability, the diocese provides for priests who are
disabled beyond three months.

Priests partially disabled on a lotegym basisand employed patime, unless otherwise
provided for, receive from the diocese that portion of full salary and benefits not received
from the source of salary for services rendered.

Priests totally disabled or in a lotgrm illness situation, unlesshetwise provided for,

receive from the diocese that portion of full salary and benefits not covered by the
disability provision of the Priests' Pension Plan.

4. Confidential Professional Counseling



All priests covered by the diocesan insurance #@NA), and according to the limits
proscribed by the plan, are eligible on their own initiative to engage professional
counseling for human growth and development.

In addition, after the manner of employee assistance programs, confidential professional
counseling is available to incardinated priests of the Diocese of San Diego. The Office for
Priests administers this benefit and provides diocesan funds for these counseling services
beyond those covered by the diocesan insurance plan, according to fessnlyom
expected by professional counselors. Priests utilizing this benefit are known only to the
director of the Office for Priests. The length of subsidized confidential counseling is
determined by a professional review of anonymous treatment reports.
V. COMPENSATION FOR SUPPLY SERVICES
Sunday/Holy Day Masses
The norm for compensation is:

$75 for one (1) Sunday/Holy Day Mass;
$125 for two (2) Sunday/Holy Day Masses.

Weekday Mass
The norm for compensation is $50.
Funeral and Wedding Masses

The norm for compensation is $100 for each. Additional compensation should be provided for
wedding practice and/or wedding preparation.

Note: Compensation for supply does not include stipends attached to Masses offered by priests
providing suppt services.

Extended Supply

Compensation for extended supply, for example, during vacations and sabbaticals, should not
exceed the salary of a pastor.

Other Work
Compensation for all other work (e.g. confessions, novenas, etc.) should be agreley thpo

involved parties. Special attention may be given for priests who have to travel some distance for
supply work.



