
 
 
 
 
 
 
 
 
 GUIDELINES FOR THE COMPENSATION 
 
 
 
 of 
 
 
 
 RELIGIOUS 
 
 
 
 
 2011 - 2012 
 
 
  

 
 
 



 

 
 

1 

  

PERSONNEL 
Religious-1 
04/01/2011 

 Diocese of San Diego 
 
 COMPENSATION OF WOMEN RELIGIOUS  
  2011-2012 
 
 
These guidelines provide for compensation at three levels in each of which Religious are 
compensated according to how long they have worked in a specific ministry or position within that 
level, wherever that may have been, from entry to 20+ years. 
 
The basic stipend has been increased over the last fiscal year to reflect the average Consumer Price 
Index (CPI), for calendar year 2011, which for southern California was 1.5%. 
  
To be added is a benefit for longevity in religious life. 
 
Other benefits are retirement allowance computed at 12.65% of the basic stipend and medical 
coverage up to $10,340.00 depending on plan selected. 
 
Housing allowance is included within the basic stipend from which Religious must make payment 
either for residence in a parish or other church-owned facility, or elsewhere. 
 
These guidelines are for full-time ministry; anything less becomes part-time ministry, and salary 
and benefits are prorated. 
 
If a car with gas, oil, maintenance and insurance is supplied, Religious are to pay $5,000 per 
year/per car to the source of their salary.  If they have their own car, they are to be reimbursed only 
for mileage in ministry. 
 
In addition to the benefits already indicated, Religious are entitled to retreat and community days, as 
well as time for vacation and other benefits extended to lay employees. 
 
 
 
 
Refer to Addendum for Agreement For Services Form. 
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Level I 

 
 
This is a lower level of compensation than for the standard ministries of Level II.  It is for Religious 
who serve in some way in a diocesan or parish position, but are unable for whatever reasons (e.g., 
age, health, etc.) to bear the full rigors of ministry.  The rates are for full-time service of a minimum 
40 hour week; anything less becomes part-time ministry and salary and benefits are prorated. 
   

  
 BASIC 

STIPEND  
 RETIREMENT 
ALLOWANCE  

MEDICAL 
COVERAGE 

TOTAL 
COMPENSATION 

Entry  $20,467  $2,589  $10,340  $33,397  
1 $21,103  $2,670  $10,340  $34,113  
2 $21,741  $2,750  $10,340  $34,831  
3 $22,378  $2,831  $10,340  $35,548  
4 $23,015  $2,911  $10,340  $36,267  
5 $23,655  $2,992  $10,340  $36,987  
6 $24,291  $3,073  $10,340  $37,703  
7 $24,930  $3,154  $10,340  $38,424  
8 $25,269  $3,197  $10,340  $38,806  
9 $25,617  $3,240  $10,340  $39,197  

10 $25,964  $3,284  $10,340  $39,588  
11 $26,309  $3,328  $10,340  $39,977  
12 $26,654  $3,372  $10,340  $40,366  
13 $26,995  $3,415  $10,340  $40,750  
14 $27,343  $3,459  $10,340  $41,142  
15 $27,687  $3,502  $10,340  $41,530  
16 $28,032  $3,546  $10,340  $41,919  
17 $28,375  $3,589  $10,340  $42,305  
18 $28,724  $3,634  $10,340  $42,697  
19 $29,064  $3,677  $10,340  $43,080  
20 $29,409  $3,720  $10,340  $43,469  

 
 

In every case, a longevity allowance is to be added to the appropriate annual total compensation 
figure: 
 
 $   500   for 1 to 6 years in religious life; 
 $1,000   for 7 to 19 years in religious life; 
 $1,200   for 20 years or more in religious life. 
 



 

 
 

3 

  

Level II 
 
 
This level of compensation is for Religious who serve in one of the standard diocesan or parish 
ministries related to the life and mission of the Church.  The rates are for full-time service of a 
minimum 40 hour week; anything less becomes part-time ministry and salary and benefits are 
prorated. 
  

 
 BASIC 

STIPEND  
 RETIREMENT 
ALLOWANCE  

MEDICAL 
COVERAGE 

TOTAL 
COMPENSATION 

Entry $30,301  $3,833  $10,340  $44,474  
1 $30,648  $3,877  $10,340  $44,865  
2 $30,992  $3,921  $10,340  $45,253  
3 $31,337  $3,964  $10,340  $45,642  
4 $31,681  $4,008  $10,340  $46,029  
5 $32,025  $4,051  $10,340  $46,416  
6 $32,371  $4,095  $10,340  $46,806  
7 $32,714  $4,138  $10,340  $47,192  
8 $33,186  $4,198  $10,340  $47,724  
9 $33,658  $4,258  $10,340  $48,256  

10 $34,128  $4,317  $10,340  $48,785  
11 $34,599  $4,377  $10,340  $49,316  
12 $35,072  $4,437  $10,340  $49,849  
13 $35,544  $4,496  $10,340  $50,380  
14 $36,015  $4,556  $10,340  $50,910  
15 $36,485  $4,615  $10,340  $51,441  
16 $36,959  $4,675  $10,340  $51,975  
17 $37,431  $4,735  $10,340  $52,506  
18 $37,901  $4,794  $10,340  $53,035  
19 $38,374  $4,854  $10,340  $53,568  
20 $38,842  $4,913  $10,340  $54,095  

 
In every case, a longevity allowance is to be added to the appropriate annual total compensation 
figure: 

 
 $   500   for 1 to 6 years in religious life; 
 $1,000   for 7 to 19 years in religious life; 
 $1,200   for 20 years or more in religious life. 
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Level III 
 
 
This is a higher level of compensation intended primarily for a special category of diocesan positions 
with Religious holding down executive posts demanding exceptional preparation and qualifications.  
The rates are for full-time ministry of a minimum 40 hour week; anything less becomes part-time 
ministry and salary and benefits are prorated.   
 

 
 BASIC 

STIPEND  
 RETIREMENT 
ALLOWANCE  

MEDICAL 
COVERAGE 

TOTAL 
COMPENSATION 

Entry $39,328  $4,975  $10,340  $54,643  
1 $39,721  $5,025  $10,340  $55,086  
2 $40,117  $5,075  $10,340  $55,532  
3 $40,514  $5,125  $10,340  $55,979  
4 $40,905  $5,174  $10,340  $56,420  
5 $41,305  $5,225  $10,340  $56,870  
6 $41,698  $5,275  $10,340  $57,313  
7 $42,098  $5,325  $10,340  $57,763  
8 $42,640  $5,394  $10,340  $58,374  
9 $43,180  $5,462  $10,340  $58,982  

10 $43,724  $5,531  $10,340  $59,595  
11 $44,265  $5,599  $10,340  $60,204  
12 $44,808  $5,668  $10,340  $60,816  
13 $45,351  $5,737  $10,340  $61,427  
14 $45,892  $5,805  $10,340  $62,038  
15 $46,431  $5,874  $10,340  $62,645  
16 $46,974  $5,942  $10,340  $63,256  
17 $47,518  $6,011  $10,340  $63,869  
18 $48,057  $6,079  $10,340  $64,476  
19 $48,601  $6,148  $10,340  $65,089  
20 $49,146  $6,217  $10,340  $65,703  

 
In every case, a longevity allowance is to be added to the appropriate annual total compensation 
figure: 
 

 $   500   for 1 to 6 years in religious life; 
 $1,000   for 7 to 19 years in religious life; 
 $1,200   for 20 years or more in religious life. 

 
 


