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These guidelines provide for compensation at three levels in each of which Religious are
compensated according to how long they have worked in a specific ministry or position within that
level, wherever that may have been, from entry to 20+ years.

The basic stipend has been increased over the last fiscal year to reflect the average Consumer Price
Index (CPI), for calendar year 2012, which for southern Californiawas 1.5%.

To be added is a benefit for longevity in religiousllife.

Other benefits are retirement alowance computed at 12.65% of the basic stipend and medical
coverage up to * $11,891.00 depending on plan selected.

Housing alowance is included within the basic stipend from which Religious must make payment
either for residence in a parish or other church-owned facility, or elsewhere.

These guiddlines are for full-time ministry; anything less becomes part-time ministry, and saary
and benefits are prorated.

If a car with gas, oil, maintenance and insurance is supplied, Religious are to pay $5,000 per
year/per car to the source of their salary. If they have their own car, they are to be reimbursed only
for mileage in ministry.

In addition to the benefits already indicated, Religious are entitled to retreat and community days, as
well astime for vacation and other benefits extended to lay employees.

Refer to Addendum for Agreement For Services Form.



Leved |

Thisisalower level of compensation than for the standard ministries of Level 1. It isfor Religious
who serve in some way in a diocesan or parish position, but are unable for whatever reasons (e.g.,
age, hedlth, etc.) to bear the full rigors of ministry. The rates are for full-time service of a minimum
40 hour week; anything less becomes part-time ministry and salary and benefits are prorated.

BASIC | RETIREMENT | *MEDICAL TOTAL
STIPEND | ALLOWANCE | COVERAGE | COMPENSATION
Entry $20,774 $2,628 $11,891 $35,293
1 $21,420 $2,710 $11,891 $36,020
2 $22,067 $2,791 $11,891 $36,749
3 $22,713 $2,873 $11,891 $37,477
4 $23,360 $2,955 $11,891 $38,207
5 $24,010 $3,037 $11,891 $38,938
6 $24,655 $3,119 $11,891 $39,665
7 $25,304 $3,201 $11,891 $40,396
8 $25,648 $3,245 $11,891 $40,784
9 $26,001 $3,289 $11,891 $41,181
10 $26,353 $3,334 $11,891 $41,578
11 $26,703 $3,378 $11,891 $41,972
12 $27,054 $3,422 $11,891 $42,367
13 $27,400 $3,466 $11,891 $42,757
14 $27,753 $3,511 $11,891 $43,155
15 $28,103 $3,555 $11,891 $43,549
16 $28,453 $3,599 $11,891 $43,943
17 $28,801 $3,643 $11,891 $44,335
18 $29,155 $3,688 $11,891 $44,734
19 $29,500 $3,732 $11,891 $45,122
20 $29,850 $3,776 $11,891 $45,517

In every case, a longevity allowance is to be added to the appropriate annual total compensation
figure:

$ 500 for1to6 yearsinreligiouslife
$1,000 for 7to 19 yearsinreligiouslife;
$1,200 for 20 yearsor morein reigiouslife.

* This figure contains a projected increase which is being provided for budgeting purposes.
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Leve Il

This level of compensation is for Religious who serve in one of the standard diocesan or parish
ministries related to the life and mission of the Church. The rates are for full-time service of a
minimum 40 hour week; anything less becomes part-time ministry and salary and benefits are
prorated.

BASIC | RETIREMENT | *MEDICAL TOTAL
STIPEND | ALLOWANCE | COVERAGE | COMPENSATION
Entry  $30,755 $3,891 $11,891 $46,537
1 $31,108 $3,935 $11,891 $46,934
2  $31457 $3,979 $11,891 $47,327
3  $31,807 $4,024 $11,891 $47,722
4  $32,157 $4,068 $11,891 $48,116
5 $32,505 $4,112 $11,891 $48,508
6 $32,856 $4,156 $11,891 $48,904
7 $33,204 $4,200 $11,891 $49,296
8 $33,683 $4,261 $11,891 $49,835
9 $34,163 $4,322 $11,891 $50,376
10 $34,640 $4,382 $11,891 $50,913
11 $35118 $4,442 $11,891 $51,451
12 $35,598 $4,503 $11,891 $51,992
13 $36,077 $4,564 $11,891 $52,532
14 $36,555 $4,624 $11,891 $53,070
15 $37,033 $4,685 $11,891 $53,608
16  $37,514 $4,745 $11,891 $54,150
17 $37,993 $4,806 $11,891 $54,690
18  $38,469 $4,866 $11,891 $55,227
19  $38,949 $4,927 $11,891 $55,768
20  $39,424 $4,987 $11,891 $56,302

In every case, a longevity alowance is to be added to the appropriate annua total compensation
figure:

$ 500 for1to6 yearsinreligiouslife
$1,000 for 7to 19 yearsinreligiouslife;
$1,200 for 20 yearsor morein reigiouslife.

* This figure contains a projected increase which is being provided for budgeting purposes.



Level 111

Thisisahigher level of compensation intended primarily for a specia category of diocesan positions
with Religious holding down executive posts demanding exceptiona preparation and qualifications.
The rates are for full-time ministry of a minimum 40 hour week; anything less becomes part-time
ministry and salary and benefits are prorated.

BASIC | RETIREMENT | * MEDICAL TOTAL
STIPEND | ALLOWANCE | COVERAGE | COMPENSATION
Entry $39,918 $5,050 $11,891 $56,858
1 $40,317 $5,100 $11,891 $57,308
2 $40,719 $5,151 $11,891 $57,761
3 $41,121 $5,202 $11,891 $58,214
4 $41,519 $5,252 $11,891 $58,662
5 $41,924 $5,303 $11,891 $59,119
6 $42,324 $5,354 $11,891 $59,569
7 $42,730 $5,405 $11,891 $60,026
8 $43,280 $5,475 $11,891 $60,645
9 $43,828 $5,544 $11,891 $61,263
10 $44,380 $5,614 $11,891 $61,885
11 $44,929 $5,683 $11,891 $62,503
12 $45,480 $5,753 $11,891 $63,124
13 $46,031 $5,823 $11,891 $63,745
14 $46,581 $5,892 $11,891 $64,364
15 $47,128 $5,962 $11,891 $64,980
16 $47,679 $6,031 $11,891 $65,601
17 $48,231 $6,101 $11,891 $66,223
18 $48,778 $6,170 $11,891 $66,839
19 $49,330 $6,240 $11,891 $67,461
20 $49,883 $6,310 $11,891 $68,084

In every case, a longevity alowance is to be added to the appropriate annual total compensation
figure:

$ 500 for1lto6 yearsinreligiouslife
$1,000 for 7to 19 yearsinreligiouslife;
$1,200 for 20 yearsor moreinreligiouslife.

* Thisfigure contains a projected increase which is being provided for budgeting purposes.



